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Median Hourly Rate

SK BIOTEK IRELAND'S GENDER 
PAY GAP REPORTING 2022

How do we compare?
Although SK biotek Ireland’s 
pay gap is significantly below 
Ireland’s estimated average of 
11.3% and an EU average of 
13%, the company is committed 
to addressing this 
representation gap. 

Why do we have this gender 
gap of 5.35%?
Unequal representation of 
females in our industry as a 
whole is a significant contributor 
to the SK biotek gender pay gap.

Mean Hourly Rate

5.35%

SK biotek Ireland's mean and median pay gap in hourly pay between 
male and female employees

5.35%

20.24%



The mean and median pay gap in 
hourly pay between part-time male 
and female employees

The mean and median pay gap in 
hourly pay between temporary part- 

time male and female employees
 

SK biotek Ireland currently have no part-time 
employees, therefore no gender comparison. 

All colleagues are eligible for VHI cover, so 
there is no gender comparison required on BIK

SK biotek currently have no part time temporary 
employees, therefore no gender comparison.

 

 All colleagues are eligible for site bonus so there
is no gender comparison required on bonus

SK biotek Ireland's Gender Pay Results 2022

The mean and median bonus pay gap 
between male and female employees

Mean -24.5% Median 25.44%

The mean and median bonus pay gap 
between male and female employees

The percentage of male and female 
employees who received benefit in kind



UPPER QUARTILE

UPPER MIDDLE 
QUARTILE

LOWER MIDDLE 
QUARTILE

LOWER QUARTILE

Review recruitment and 
promotion practices

Prioritize hiring of women 
as part of our student, 
graduate and apprentice 
intake.

The percentage of male and female employees 

in each of four pay band quartiles. 

Review data and establish 
appropriate aspirations 
for improvement of our 
gender pay gap over a 
period of 3-5 years

77.33%

90.79%

68.00%

56.68%

22.67%

32.00%

43.42%

9.21%

Pay Quartile

What is SK biotek Ireland doing to close the Gender 
Pay Gap?

Incorporate Gender Pay 
review into the D&I 
Strategy

Review how projects and 
stretch roles are allocated 
within SK biotek Ireland

Balanced development 
practices 

Continue to promote                
SK biotek Irelands’s Flexible 
Working arrangements.

Flexible working culture


